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ABSTRACT 

Background: Leadership is the process of interaction between leaders and followers where 

leaders try to influence followers to achieve common goals. Leadership of a manager in an 

organization is generally guided by the theory of behavior. Job satisfaction is a critical factor 

to be able to maintain good qualified individuals. Job satisfaction reflects a person's feelings 

for his job. Management must always monitor the job satisfaction of its employees, because 

this affects attitudes of absenteeism, labor turnover, job satisfaction and other important 

issues 

Objective: To determine the relationship between the leadership style of the head of the room 

and the job satisfaction of nurses at Wates Hospital Yogyakarta 

Researcher Method: This research is a quantitative research with a Cross Sectional 

approach, the number of respondents is 64 respondents, using total sampling. the instrument 

used is a questionnaire. The statistical test used is the chi square test. 

Results: The leadership style of the head of the room at Wates Hospital Yogyakarta, most of 

the head of the room had a participation style of 93.7% and the job satisfaction of nurses was 

mostly satisfied 95.3%. There is a relationship between the leadership style of the head of the 

room and nurse job satisfaction. 

Conclusion: There is a relationship between the leadership style of the head of the room and 

nurse job satisfaction. 
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